National Textile University

August 21, 2017
NOTIFICATION

Subject: Item No.6 - Revision of NTU_ Service Statutes & Schedule for
Appointments/ Promotions

The BoG in its 29t meeting held on July 24, 2017 has approved the enclosed
NTU Service Statutes -2017 and schedule of appointment & promotion, after
inclusion of the elaboration of method of creation of new posts and incorporating
the approved amendments related to up-gradation of scales and qualifications of
the technical/admin staff, and also accorded approval of the contract with the

consultant hired for finalizing the statutes.

2. This notification is issued with the prior approval of the Competent

Authority.

Encl: As Above

Dr. Zafar Javed
Registrar

Ce:
1. Rector Office

5. Office Copy

Sheikhpura Road, Faisalabad-37610, Pakistan. Tel: 041 9230097 Fax: 041 9230098
info@ntu.edu.pk  www.ntu.edu.pk
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SCHEDULE

{See statute 3 (1) {v), 5(2) and 5 (3}

For Appointment of Faculty Members

;z Nomenclature of the Past BPS Qualification Experience Publication Appainting Autharity

1. Meritorious Professar 22 BOG, as per the criteria &
procedure prescribed by the HEC.

5 Professor 91 o o o BOG, on the recommendation of

' As per HEC criteria As per HEC criteria As per HEC criteria Selection Board, as per HEC criteria.
3 Associate Professor 20 prescribed from time | prescribed from time | prescribed from time do-
to time. to time. to time.
4, Assistant Professor 19 -do-
5. Lecturer 18 -do-

Note: The BOG may consider the appointment of Professar Emeritus as per criteria and terms and conditions of the HEC.




INITIAL RECRUITMENT.

PROMQOTION

DEPARTMENT

Sr.
No.

Post

Cadre
BPS

Qualification/Experience far direct
recruitment

Apge far direct
recruitment
{Min-Max)

By
Promation

By
Initial
Appaint-
ment

Appainting
Authority

Minimum Eligihility
Criteria for
Pramation

Person Eligible for
Promation

Pramotion
Authority

Rector Office

Staff Officer

17

Master Degree/ MBA/ BBA {Hons)
or equivalent with at {east 60% marks
in Annual System or 2.50 CGPA in
Semester System with 03 vyears’
relevant experience.

OR

BA/B.Sc/Associate Degree {2 years)
/ Equivalent with at least 60%
marks in Annual System or 2.50 CGPA
in Semester System with 05 years’
relevant experience in BPS-16 or
equivalent.

Excellent interpersonal,
oral communication skills.

written and

24-35

50%

50%

BOG on the
recommendations
of Selection
Baoard

05 years’ service
as
Superintendent,
Assistant Officers,
Assistant Admin
Officer on
seniarity cum
fitness basis,

Superintendent,
Assistant Officers,
Assistant Admin
Officer.

Promation by
BOG an the
recommendations
of Selection
Board.

Rector Qffice

Persanal
Secretary

17

Master Degree/ MBA/ BBA {Hons.}
ar equivalent with at |east 60% marks
in Annual System or 2.50 CGPA in
Semester System with 03 vyears'
relevant experience,

OR

BA/B.Sc/Asscciate Degree {2 years)
/ Equivalent with at least 60%
marks in Annual System or 2.50 CGPA
in Semester System with 05 years'
relevant experience in BPS-16 or
equivalent.

Excellent interpersonal,
aral communication skills.

written and

24-35

50%

50%

-do-

-do-

Rector Office

Executive
Secretary

17

Master Degree/ MBA/ BBA {Hons.)
or equivalent with at least 60% marks
in Annual System or 2.50 CGPA in
Semester System with 03 vyears’
relevant experience.

OR

BA/B.Sc/Assaciate Degree (2 years)
/ Equivalent with at least 60%
marks in Annual System or 2.50 CGPA
in Semester System with 05 years’
relevant  experience in BPS-16 or
equivalent.

Excellent interpersonal,
oral communication skills.

written and

24-35

50%

50%

-do-

-do-

Schedule for Appaintments & Pramations: Page ii of xxi




INITIAL RECRUITMENT

PROMOQOTION

Cadre Age for direct | ln?t‘i’al Minlmum Eligibility Promoti
Sr. Qualification/Experience for direct recruitment Appaintin AERIRRIER IR EAIE] P . romation
DEPARTMENT Paost BP : . p I . erson Eligible for X
No. S recruitment {Min-Max) Pramotion | Appoint Authority Criteria for Pramotion Autharity
ment Pramation
Ph.D. Degree with 13 years’ experience
in the relevant field in 8PS-17 and 17 years' service in
above or equivalent. 8PS-17
OR & above. OR
MS/M.Phil {18 years’ education) Or 12 years’ service in
. . Promotion by
equivalent with 15 years’ experience BPS-18 and above.
Registrar 1 | gesictrar 20 | m the relevant field in BPS17 and| co% cos BaGonthe OR Deputy Registrary | 20C N the
Office & above or equivalent. : ¢ recommpfnda“nn 05 years’ service in | Deputy Directors recommen.datlnn
OR of Selection 8P5-19 in case of s of Selectian
Board.
Master Degree Or equivalent with 60% r initial appaintment Board.
marks in Annual System or 2.50 CGPA in BPS-19 on
in Semester System with 17 years’ seniarity cum
experience in the relevant field in BPS- fitness basis.
17 and abave or equivalent.
05 years’
MS/M.Phil. {318 years’ education] Or :xp.erlenceas .
equivalent with 03 years’ experience Hss',mnt dmi Ass',mm )
in the relevant field in BPS-17 or egistrar/ Admin | Registrar/ Admin
Deputy equivalent Qfficer/ Officer/
Registrar Registrar OR ' Admission Admission
2 Academi 18 28-40 50% 50% -do- i i i -do-
Office { CalemltS/ Master Degree/ MBA/ BBA {Hons ) Or do Officer/Assistant Off.|cer/5taff do
Admin/ ) N ) Controller/Staff ofticer/ Personal
HR/General] equivalent with 60% marks in Annual )
i officer/ Personal Secretary/
System or 2,50 CGPA in Semester
) . X . Secretary/ Executive
System with 5 years' experience in the Executive Secretary | Secret
relevant field in BPS-17 or equivalent. o etary retary
on seniority cum
fitness basis.
BA/MA LLB with 60% marks in Annual
System or 2.50 CGPA in Semester
Lump- | System and enrolled as Advocate
Registrar 3 tegal Advisar/ ;;;:1 High . Court, having practicing Minimum 35 100% 4
Office Consultant ry experience of min. 10 years to Years o -ao-
Pack- appear in District Courts as well as in
age High Courts. Experience in legai

matters of educational institutions will
be preferred.

Schedule for Appointments & Pramotions: Page iii of XXi




INITIAL RECRUITMENT PROMOQTION
Cadre Age fordirect | In?t‘:al Minimum Eligibility P
sr. e . . R _— inimum Eligibili - romotion
DEPARTMENT N; Past BPS Quallflcatlo:e/:ltj?ter::::e tor direct r(e;lr.ult'\rnn:r;t Prematlon | Appoint- A:por:ntl.ng Criteria for Person EllglPle b Authority
i fn-viax ment utharity Promatian Framotion
Master Degree/ MBA/ BBA (Hons.)
or equivalent with at least 60% marks
in Annual System or 2.50 CGPA in
Semester System with 03 years’ 05 years’ service
. relevant experience. as Superintendent/ )
:::;::: CR BOG on the Assistant Officers/ :up'e:mter;:r\t/ Promotion by
Registrar 4 {Academic/ 17 BA/B.Sc/Assaciate Degree (2 years) 24-35 S0% 50% recommendation | Assistant Admin ssfs ant d |c.ers/ B0 on the )
Office Admin / HR/ / Equivalent with at least 60% ? of Seiection Officer/Assistant g::.lsta;\t: rynn reconl'lme'ndatlons
marks in Annual System or 2.50 CGPA Board, Personal Secretary icer/ Assistant | of Selection
General) Personal Secretary | Board
in Semester System with 0S years’ an seniarity cum ’
relevant experience in BPS-16 or fitness basis.
equivalent.
Excellent interpersonal, written and
oral communication skills.
Master Degree/ MBA/ BBA (Hons.) Superintendent/
or equivalent with at least 60% marks Assistant Cfficers/
in Annual System ar 2.50 CGPA in Assistant Admin
Semester System with 03 vyears’ Officer/
relevant experience. . .
OR 05 years' service
) as Superintendent/
. .. . BA/8.5c/Associate Degree (2 years) . .
rar A trat
Reg.lst a 5 dl:nmls rative 17 / Equivalent with at least 60% 24-35 50% 509 do- Assgstant Offlc.ers/ -do-
Office Officer X Assistant Admin
marks in Annual System or 2.50 CGPA ) -
) . ) Officer on seniarity
in Semester System with 05 years . .
Y ! cum fitness basis.
relevant  experience in BPS-16 ar
equivalent.
Excellent interpersonal, written and
oral communication skills.  Fully
canversant with Gavt. Rules
. 05 years’ service .
(a)’ G‘radua‘te from a recogfllzed Pro-Chancellor/ as Office Promation by the
University with 05 years experience . Pra-Chancellor/
. Superintendent . A Rector on the Assistant/ . X
Registrar X in Govt. or autonomous organizations ) . Office Assistant/ Rectar on the
i 6 / Assistant 16 . 8PS-14 nd bave 18-33 100% - recommendation Stenographer in S h dati
Office Admin Officer ";] h : a“ abave. . of Selectian the NTU on tenographer refcsrTmin ation
{b) should be fully clonversant with Committee. seniarity oum : e e_ctlor)upc
Gavt, rules and regulations, fitness basis. ommitteg '
Intermediate  from a recognized 03 years service
. 8 . )
Reglustrar 7 Stenagrapher 15 oard with .shorthand s;?eed of 100 18.30 S0% 50% do- as Ster.m .Typlst steno Typist do-
Office wards per minute and typing speed of on seniority cum
50 words per minute, fitness basis..
Registrar
Oifgilce Matric fram a recognized Board with
8 Stena Typist 12 typing and shaorthand speed of 40 & 18-30 - 100% -do- - - -

80 per minutes respectively.

hedule for Appointments & Promotions: Page iv of xxi




INITIAL RECRUITMENT PROMOTION
. By
Age for direct .
Cadre P— . . R Ay initial . Minimum Eligibllity P i
Sr. Qualification/Experience for direct recruitment . Appointing Person Eligible for romatian
DEPARTMENT Past BPS ramot int- i & ;
o, [ recruitment {Min-Max) ramotion | Appaint: Authority Criteria fnr pramation Autharity
ment Pramation
A/B. i i
{a) BA/l Sc/Asso‘mate . pegree 2 Pro-Chancellar/ ) . Promation by the
years) / BCOM with minimum 50% Rectar on the 0S years’ service as Pro-Chancellor/
Registra i i i i i
gistrar o | Office Assistant | 15 | marks from a recognized University| g 35 S0% S0% |recommendation | -emor Clerkin Seniar Clerk Rector on the
Office with 03 years’ relevant experience. of Selection NTU an seniority recommendation
Computer skills and MS Office Committee cum fitness basis. of Selection
knowledge  compulsary. ) Committee/DPC.
Intermediate/ICS/Equivalent fram a 05 vears' semvi
recognized Board with 50% marks asJy nai:r ervice
. u
Registrar i 3 i niol i
egl 10 | senior Clerk 11 with 0S vgars expenence. &.75 lunior 18-30 509% S0% do- Clerk/Typist on Jum.or Clerk/ do-
Office Clerk. Typing Speed of minimum 35 o Typist
) seniority cum
wpm. Goad Computer skills and MS X N
) fitness basis.
Office knowledge are compulsary.
Intermediate/ICS/Equivalent with
minimum 50% marks. 05 years’ service
OR in the University BPS-8 or below
. Matric wi - K . i .
Reglstrar 11 | lunior Clerk q atric with m|n|mur.n 50% marks and 2 18-30 10% Q0% -do- inBPS-8 or with proven -do-
Office years relevant experience. below on computer/MS
Typing Speed of minimum 30 wpm. seniority cum office skills.
Good Computer skills and MS Office fitness basis.
knowledge are compulsary.
. . 05 years’ ) .
b d
g‘iﬁ'“’a' 12 | Dafri 2 m':f'i::s; j:’;”‘d eable ta read| 439 100% -do- experience as Naib :';':n(d)::'td/ -do-
ice glish. Qasid / Attendant.
Registrar Nalb Qasid Middle pass, should be able to
-30 100% -do-
Office 13 /Attendant ! read urdu and English. 18 ¢
An  Ex-service man of Armed
. . | y
Forces/Security Agenqe; not be ?w 28-40 ?Ius BOG on the
D Direct the rank of Major/equivalent with| relaxation recommendation
Security 1 equv irectar 18 minimum 8 years’ relevant experience | for Armed 100% .
Security . ' . of Selection
in  Public Sectar  Organization. Forces Board
Preference would be given to| Personnel ’
retired Armed Forces Officers.
An ex-service man not below the
rank of Subedar Major/equivalent
from infantry/MP with exemplary | 18-35Plus Pro-Chancellor/
Senior {Lum service record, with good relevant| relaxation Rector on the
Security 2 Supervisar m'; exgerience relating to security. Note: | for Armed 100% recommendation
{Security) u The said post will be purely on Forces of Selection
contract basis (lump-sum package) | Personnel Committee.
with up to 5% annual increase In
salary.
s it (Lump- An ex-service man not below the rank | 18-35 Plus
Security 3 Si‘:rrlv?sor sum)p of Subedar or equivalent from| relaxation 100% -do-
P infantry/MP with exemplary service | for Armed

Schedule for Appointments & Promotions: Page v of xxi




INITIAL RECRUITMENT PROMOTION
Cadre Age for direct By In?t\i/al Minimum Eligihility [ ti
sr. R . . i R . . romotion
DEPARTMENT | Past BPS Qua"ﬁcat"’r"e/::fi’;::::e for direct ’{eh:'l:";:;"t sramation | Appaint- Aﬂﬂ:l':"i':s Criteria for pe's::oif;:’;: for Authority
ment Promation
record, with good relevant experience Forces
relating to security. Note: The said| Personnel
post will he purely on contract hasis
{lump-sum packape] with up to
5% annual increase.
Promation hy the
08 years’ service Pro-Chancellar/
, Head Security as Security Guard . Rectar an the
Security 4 Guard a 100% on seniority cum Security Guard recommendation
fitness basis. of Selection
Committee/DPC.
An Ex-service man not bhelow the
rank of L-Naik preferahly trained/| 18-35 Plus
experienced in security matters with | relaxation
Security 5 Security Guard 1 exemplary service record. Middle | for Armed 100%
pass. Min, Height= 5 9", Chest = Forces
32" 34”7 and goad physicai | Personnel
appearance
Horticulture | 1 | Maii y [ Uterate with 01 year relevant| g 4 100% -do-
experience.
Promatian hy the
Sanitation/ Head Swe‘eper/ . . , . . 08 years’ Sweeper/Sanitary Pro-Chancellor/
Mess/ 1 Head Sanitary 4 Middle with 0.5 years’ experience in 18-30 100% -do- experience in the Waorker/Mess Rector on the'
’ Worker/ /Head the relevant field. ) . recommendation
Horticulture Mali relevant field. Boy/Mali ¢ selecti
of Selection
Committee/DPC.
Sweeper/
Sanitary
Sanitation/ worker,.Mess )
2 Bay, Baildar, 1 Primary Pass with 01-year relevant 18-30 100% -do-
Mess Hostel experience.
Attendant,
caok
MA Islamiat/Arahic/Shahadat-e-
Islamia/Sanad Dars-i NazamifSanad of
Fazilat-i-Arahi, with 60% marks in
Annual System or 2.50 CGPA in
Masjid 1 ll(mh:::/eh 14 Semester System and Hafiz-e-Quran 18-33 100% -do-
having proficiency in Qirat. 03 years’
relevant experience. Demonstrated
schalar and non- sectarian attitude is
essential.
Maosque Matric with minimum 50% marks.
Masjid 2 Servant/ 5 Hafiz-e-Quran. Proficiency in Qirat and 18-30 100% -do-
Moazan of sound character.

edule for Appointments & Promations: Page vi of xxi




INITIAL RECRUITMENT

PROMOTION

DEPARTMENT

Sr.
No.

Past

Cadre
BPS

Qualificatian/Experience far direct
recruitment

Apge for direct
recruitment
{Min-Max)

By
Pramotian

By
Initial
Appoaint-
ment

Appainting
Authority

Minimum Eligibility
Criteria far
Promation

Person Eligible for
Promotion

Promation
Authority

Transport

TFranspart
Officer

16

Master Degree/ MBA/ BBA {Hans.) or
equivalent with 60% marks in Annual
System or 2.50 CGPA in Semester
System with 03 vyears’ relevant
experience.

OR

BA/B.Sc/Associate Degree {2 years) /
Equivalent with 60% marks in
Annual System or 2.50 CGPA in
Semester System and 05 vyears’
relevant experience.

24-33

100%

-do-

Transport

(i) Driver
Bus

{ii) Driver
{Car/Van/
Tractar)

(i) Matric/Middle with a valid
HTV4PSV license with 10 years’ Bus
driving experience of lsuzu /Hino
Buses.

{iij  Middle pass with a valid HTV
license and 05 years experience

22-35

100%

Transport

Conductor

Middle Pass

18-30

100%

Civil & Estate

University
Engineer (Civil)

18

MS Enge. (Civil) with 03 years’ relevant
experience in BPS-17 or equivalent
(PEC Registered). OR

BE/B.Sc. Engg. (Civil) with §0% marks
in Annual System or 2.50 CGPA in
Semester System, with 05 vyears’
relevant experience in BPS-17 or
equivalent {PEC Registered).

28-40

50%

50%

BOG on the
recommendation
af Selection
Baard.

05 years’ service as
Assistant Directar

{Civil) on seniarity
cum fitness basis..

Promation by
BOG anthe
recommendations
of Selection
Board.

Civil & Estate

Assistant
Director {Civil)

17

BSc Engg. from HEC recognized
University with 02 years’ experience
in relevant filed.

OR B-Tech (Hons.) with 05 years’
experience in relevant field.

24-35

50%

50%

05 years’ service
as Sub Engineer
{Civil) in BPS- 16
on seniority cum
fitness basis,

Sub-Engineer
{Civif)

Civil & Estate

Sub-Engineer
(Civil)

16

B-Tech {Hon} (Civil) with 60% marks
in Annual System or 2.50 CGPA in
Semester System with 03 years’
experientce in the relevant field. OR
B-Tech (Pass) (Civil)] with 60%
marks in Annual System ar 2.50
CGPA in Semester System with 06
years’ experience in the relevant field.
OR

DAE (Civil) with 60% marks from a
recognized Institute with 10 years’
experience in the relevant field.

18-33

100%

Pro-Chantellor/
Rector on the
recommendati an
of Selection
Committee.

Schedule for Appointments & Promotions: Page vii of xxi




INITIAL RECRUITMENT PROMOTION
. By
Age far direct o - N
Cadre - . . R By Initial L Minimum Eligihility . Pramation
Sr. Qualification/Experience for direct recruitment K Appaointing . Persan Eligible far
DEPARTMENT Post Pramati A - i
A Na. os 8PS recruitment {Min-Max) " an ppoint Authority Criteria for Promatian Authority
ment Promation
illed i )
Civil& Estate | 4 | Masan 5 Skiled worker with 05  years’| g a4 100% -do-
experience in the relevant field
Civil & Estate 5 Labaurer 1 Literate 18-30 100% -do-
CA/ACCA/MBA  Finance/  M.Com 17 years’ service in
Degree or equivalent with 60% marks BPS-17 & abave
in Annual System or 2.50 CGPA in OR Promatian by
Semester System, from a HEC 12 years’ service in BOG on the
recognized university with 17 years BPS-18 and ahove recommendations
. BOG on the -
Director experience of (BPS-17 & above or recommendation OR Deouty Dicect of Selection
Finance 1 . 20 equivalent) in Gavernment 45-55 50% 50% X 05 years’ service . puty Dicector Board.
Finance o of Selection . . Finance
Qrganizatian. Should be well versed in BPS-19 in case
. . Board. o
with the wuse of Finance & of initial
Accounting Software and should have appaintment in
comprehensive knowledge of BPS-19 on
Government  Financial Rules / seniarity cumn
Regulations. fitness hasis.
CA/ACCA/MBA Finance/ M.Com
Degree with minimum  60%
marks in Annual System or 2.50 ,
. 05 years’ service as
CGPA in Semester System, from a . .
. ) . i Assistant Director . .
HEC recognized university with 05 Finance/ Accounts Assistant Director
. Deputy Director years’ experience in BPS-17 or . Finance/Accounts
18 -40 50% 50% -do- Officer/Budget . -do-
Hinance 2 Finance equivalent. Should be well versed 28 ° ! /Budg Officer/8Budget do
h R Officer on
with the wuse of Finance & seniority cumn Qfficer.
Accounting Software and should have ) v .
) fitness hasis. .
comprehensive knowledge of
Government  Financial Rules /
Regulations.
MBA {Finance)/M.Com with
minimum 60% marks in Annual
System or 2.50 CGPA in Semester . .
. 05 years’ service as
System  from  HEC  recognized i )
X ) N Assistant Qfficer . X
. University with 03 years relevant Assistant  Officer
Assistant exnerience {Budget (Budget 2
Finance 3 | Directar v |or : 24-35 50% 50% -do- & Finance) / Finoncel/ -do-
Finance B.Com with 60% marks in Annual e Accountant.
. seniarity cum
System or 2.50 CGPA in Semester ) )
) ‘ ) fitness basis. .
System with 05 years experience in
relevant filed or B.Com with PIPFA
with 05 years experience.
MBA (Finance)/M.Com or equivalent 05 years’ service as
Accounts with 60% marks in Annual System or Assistant Officer
i 24-35 S0% S0% -do- . \ -do-
Finance 4| Officer 17 2.50 CGPA in Semester System. 03 0 {Budget Assistant  Officer
yaars' relevant experience. OR & Finance)/ {Budget 3

ule for Appointments & Promotions: Page viii of xxi




INITIAL RECRUITMENT PROMOTION
Cadre Age fordirect | In?tyial Minimum Eligibility Promoti
Sr. Qualification/Experience for direct recruitment Appointing inimum Eligibili person Eligible fo romation
DEPARTMENT Past BPS g tl int- B r i
No. recruitment (MIn-Max) romatlon | Appaint Autharity Criterla 'for Promotian Authority
ment Promation
B.Com with 60% marks in Annual Accountant an Finance)/
System or 2,50 CGPA in Semester seniarity cum Accountant.
System, with PIPFA. 04 years’ fitness basis.
experience in BPS-16 or equivalent
in the relevant field.
CR
B.Com with 60% marks in Annual
System or 2.50 CGPA in Semester
System. 05 years’ experience in BPS-
16 ar equivalent in the relevant field.
MBA (Finance) with 03 years relevant
experience.
e 05 years’ service as
OR Assistant Qffi P ion b
B.Com with 05 vyears relevant BOG on the (Budget fcer Assistant Officer Bg]GmOm:: v
. . onthe
Finance 5 Budget Officer 17 experience 24-35 50% 50% recomme.ndatlon & Finance)/ (Sudget & recommendations
OR of Selection Accountant Finance)/ ¢ Selecti
B.Com with 60% marks in Annual Board. ;iour: on Accountant. ; edeczmn
System ar 2.50 CGPA in Semester :T ;zcgm oarc.
System. 05 years’ experience in BPS- tness hasis.
16 or equivaient in the relevant field.
Pro-Chancellor/ 05 years' service grorzztlon tI,Iv the
B.Com with 60% marks in Annual Rectar on the as Accaunts Accounts Rro-‘ anc:ehor/
Finance 6 Accountant 16 System ar 2.50 CGPA in Semester 18-33 50% 50% recommendation Assistant/ Cashier .un . ectar an e.
, ) R L Assistant/Cashier. | recommendatian
System. 05 years' relevant experience of Selection on seniarity cum -
. . . ) . of Selection
as Accounts Assistant ar cashier. Committee. fitness basis.
Committee/DPC.
Assistant B.Com with 60% marks in Annual :55 ;/::;stservlce
ssistan )
. P .
Finance 7 | Officer (Budget | 15 | YStem or 250 CGPA in Semester| g . 50% 50% -do- Assistant/ Cashier | A°0UMS -do-
. System. 05 years’ relevant experience . Assistant/Cashier.
& Finance] . X an seniority cum
as Accounts Assistant or cashier. § )
fitness basis.
05 years’ service
Assistant B.Com/Equivalent  with minimum as Seniar Clerk Seniar Accounts
Finance 8 ssistan 15 50% marks and 03 years' relevant 18-30 50% 50% -do- {Accounts) on r -do-
{Accaunts) . ) S Clerk.
experience, Computer skills and MS seniarity cum
Office knowledge are compulsary fitness basis.
B.Com/Equivalent with minimum 05 years' service
i . 50% marks and 03 vyears’ relevant as Senior Accounts | Senior Accounts
Finance 9 | Cashier 15 experience. Computer skills and MS 18-30 50% 30% -do- Clerk on seniarity | Clark. -da-
Qffice knowledge are compulsory cum fitness basis.
intermediate/l.Com with 50% marks 05 years’ service as
i 3 i Juni lerk i
Finance 10 Senlar Clerk 11 with 05 years’ relevant experience 18-30 50% 50% do- um‘or‘Cer on lunior Clerk -do-
{Accaunts) in accounts and knowledge of seniarity cum {Accaunts)

camputer skills.

fitness basis.

Schedule for Appointments & Pramatians: Page ix of xxi




INITIAL RECRUITMENT PROMOTION
Age for direct By
Cadre P . . | By Initial L. Minimum Eligibility Promation
Sr. Qualification/Experience far direct recruitment . . Appainting Person Eligible for matia
DEPARTMENT Past BPS i d t - iteri & )
Na. recruitment (Min-Max) romotion | Appaint Authority Criteria .!or Promotian Authority
ment Pramotion
Intermediate/ICS with minimum 50%
marks. OR 0S5 years’ service in .
sunfor Clerk Matric with minimum 50% marks with the University Below BPS-5 with
Finance 11 9 2 years experience. 18-30 10% 90% -do- below BPS-5 on proven -do-
(Accaunts) - - " computer/M$
yping Speed of minimum 30 wpm. seniority cum office skill
Good Computer skills and MS Office fitness basis. ice skills.
knowledge are compulsary.
Assistant Store BA/B.Sc/Associate Degree {2 years) / Pro-Chancellor/ ii;:e:r:tss service as Assistant ;rorzt;tlan Tlv the
O:fs'::e:;15enit::r Equivalent with 60% marks in Annual Rectar an the Assistant/Cashier/ | (A s a:t \/ Rm-t anceh or/
Finance 12 | ¢ enisor 16 System ar 2.50 CGPA in Semester| 18-33 50% 50% | recommendation St:rsekee : ':' C“h‘?” /55 ectoron ‘de,
System. 05 years’ experience as Office of Selection - per o ashier/Stare iecomme.n ation
Stare Assistant Committee seniarity cum keeper of Selectian
. ! itness basis. Committee/DPC.
fi basi
. . Promation by the
BA/B.Sc/Associate Degree (2 years') / s .
Equivalent with with minimum 50% :55 S":‘:':r scel“:'k“ :’°‘Cha"cfl'1'°'/
Finance 13 | Store Keeper 15 | marks and 03 vyears relevant| 18-30 50% 50% -do- enior Llerkon . ectoron the
experience. Computer skills and MS senigrity cum Senior Clerk | recommendation
Of:‘Jice knnv‘vledge :re compulsory fitness basis. {Accounts) of Selection
Committee/DPC.
Gradlljate with PIPF{A/SAS‘ and 10 BOG on the
Uni X years' relevant experience in BPS-17 recommendation
Audit 1 n|\{evs|ty 18 or above. Must be well versed with 30-40 100% .
Auditor . ) . of Selection
Gavernment Audit and Financial Rules
. Board.
& Regulations.
Ph.D. Degree with 13 years’ experience . L
. R 17 years’ service in
in the relevant field in BPS-17 and
. BPS-17
above or equivalent. & abave
OR oR
MS/M.Phil (18 years’ education) Or 12 years’ service in
.equwalent with 1'5 ve_ars experience BOG on the BPS-18 and abave. Promation by
in the relevant field in BPS-17 and ) BOG on the
. Controller of . recommendation OR )
Examination 1 A 20 above or equivalent. 40-50 50% 50% . , ) recommendations
Examinatians oR of Selection 05 years' service of Selectio
, ) Board. in BPS-19 in case fon
Master Degree (16 years' educatian) of initial Board.
Or equivalent with 60% marks in appointment in
Annual System ar 2.50 CGPA in B‘;‘;_lg i
Semester System with 17 years’ seniority cum
experience in the relevant field in BPS- fitnass basis
17 and above ar equivalent. :
Assistant Master Degree with 05 years’ relevant 05 years' service
2 Contraller experience. . i . .
as Assistant Officer | Assistant Officer
Examinatian Examinations/ 17 OR 24-35 50% 50% -do- (Exam) on seniority | (Examination) -do-
Examination BA/B.Sc/Assaciate Degree (2 vears) / cum fitness basis
Officer Equivalent with 60% marks in '
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INITIAL RECRUITMENT PROMOTION
Cadre Age for direct | | 'Bt\ilal Minimum Eligibllity i
or. ifieation/E . . . y ni L nimum Eligibili . Promatian
DEPARTMENT r Post BES Qualification/ Xperience for direct recr.unment ramation | Appoint- Appomtl'ng Criteria for Person Eligible for Authority
Na. recruitment {Min-Max) Authority . Promation
ment Promation
Annual System or 250 CGPA in
Semester System and 05 years'
relevant experience in BPS-16 or
equivaient.
Excellent interpersonal, written and
communication skills.
BA/B.Sc/Assaciate Degree (2 years’) .
/ Equivalent with 60% marks in Pro-Chancellar/ 05 : . Pramotion by the
Assistant Annual System or 2.50 CGPA in Rector an the éf:frs :eryltce[ Pro-Chancel’I‘Ior/
Examination 3 Examination 16 Semester System. 05 years' 18-313 50% 50% recommendation zi ser:ci:ritssil:wn Office Assistant Rector on tde.
Officer experience as Office Assistant. Or of Selection ' A recommendation
) fitness basis. of Selection
equivalent, Cammittee. .
Committee/DPC.
Master Degree/ MBA/ BBA {Hons.) or
equivalent with 60% marks in Annual
System or 2.50 CGPA in Semester
System with 03 vyears’ relevant
Assistant experience. OR ) Promation by
BOG h !
Director BA/B.Sc/Assaciate Degree {2 years) / onthe . 05 Years senn.ce.as , BOG on the
L. o ) \ . recammendation | Assistant Admission | Assistant .
Admission 1 Admissians/ 17 Equivalent with 60% marks in 24-35 50% 50% of Selection Officer on seniarit Admission Office recommendations
Admission Annual System or 2.50 CGPA in Bond o ﬁmessbas,sy nPTEEN ] of selection
Officer Semester System and 05 years’ : 15 Board.
relevant experience in BPS-16 or
equivalent.
Excellent interpersonal, written and
communication skills.
BA/B.Sc/Associate Degree (2 years’) Pra-Chancellor/ s ) Pramotian by the
) ) . . 05 years' service Pro-Chancellor/
Assistant [/ Equivalent with 60% marks in Rectar an the as Office Assistant Rector on th
Admission 2 | Admission 16 | Aonual System or 250 CGPA in| 18-33 50% 50% |recommendation e/ Office Assistant ronthe
) , ! . on seniarity cum recommendation
Officer Semester System. 05 years’ experience af Selection ) ) .
as Office Assistant or equivalent Committee fitness basis. of Selection
! a ' : Committee/DPC.
MS/M.Phil. {18 years’ educatian) Or
equivalent in Library Science with 03
years' experience in the relevant
field in BPS-17 or equivalent. Promotion b
OR BOG an the 0S years’ service ;o;o::hev
i i ti Librari -
Library 1 Seniar Librarian 18 Master l?egree .Or equivalent n 28-40 50% 50% recammendation | as ! |.'ar|an on Librarian recommendations
Library Science with 60% marks in of Selection seniority cum ¢ Selectio
Annual System or 2,50 CGPA in Board. fitness basis. 0 n
) , Board.
Semester System with 5 vyears

experience in the relevant field in BPS-
17 or equivalent.
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INITIAL RECRUITMENT PROMOTION
B
Cadre Age for direct By Init:'al Minimum Eliglbllity P i
sr. Qualification/Experience far direct recruitment Appointing AL Person Eligible for romotion
DEPARTMENT Past BP d ti int- iteri 2
R No. os s recruitment {Min-Max) romotion | Appoint Authority Criteria for Promotion Authority
ment Promotion
MLIS or equivalent with 6§0% marks in
Annual System or 2.50 CGPA in
Semester System. 03 years’ relevant 05 years’ service as
. W experience in BPS-16 ar equivalent. OR Assistant Librarian , . )
2 Lib 4. 50% -do- -do-
Library ibrarian 17 LIS  with 60% marks in Annual 24-35 50% do on seniority cum Assistant Librarian do
System ar 2.50 CGPA in Semester fitness basis.
System. 0s years’ relevant
experience in BPS-16 or equivalent.
BLIS/BA/B.Sc/Assaciate  Degree {2 o on by th
years] /BCOM /Equivalent with Pra-Chancellor/ 05 vears’ service as ;omg:on :,;t/e
Assistant minimum 50% marks and 03 years’ Rector an the ‘e Yor Clerk ;0- ancehclr
Library I 15 | relevant experience. Computer skills| 18-30 50% 50% | recommendation Ub"r'ar o iy | SEMIOr Cler ector °"dt e
v and MS Office knowledge are of Selection cum fiytness eba:_' ty recofrr;mlen dation
compulsory. BLIS candidates will be Caommittee. f5- 2 ?Ed'o"
Committee/DPC
preferred.
Intermediate with minimum 50 05 years’ service
% marks 05 years experience as as lunior Clerk on .
i 1 - 50% 50% -do- ] { -do-
Library 4 Senior Clerk . junior Clerk, Computer plus MS 18-30 o seniarity cum unior Cler do
Office knowledge compulsory. fitness basis.
BOG an the
Dean/ Directer ' o recommendation
QEC 1 QEC 21 Should fulfil HEC's Criteria for Professor 40-55 100% of Selaction
Board.
MS/M.Phil. (18 years’ education) O¢
equivalent with 03 years’ experience 05 years' service
i i i - Assistant P i
in the relevant field in BPS-17 or BOG on the as. ssistan Assistant Directar romation by
Deputy Direct equivalent. OR recommendation Director {QEC) / (QEC)/Assistant BOG an the
QEC 2 eputy Director 18 Master Degree/ MBA/ BBA (Hons.) Or 28-40 50% S0% X Assistant Registrar/ X recommendations
(QEC) ) - of Selection ) Registrar/ )
equivalent with 60% marks in Annual Board Assistant COE on Assistant CQE of Selection
System or 2.50 CGPA in Semester ' seniarity cum Board.
System with 5 years' experience in the fitness basis.
relevant field in BPS-17 or equivalent.
Master Degree/ MBA/ BBA {Hons.) or
equivalent with 60% marks in Annual
System or 2,50 CGPA in Semester 05 years’ service
i 3 | Superint ent
Sysxer.n with 03 vyears’ relevant as .upe in er?d nt/ Superintendent/ Promotion by
experience. OR BOG on the Assistant Officer/ ., X
, ) \ . Assistant Officers/ | BOG on the
¢ Assistant BA/B.Sc/Associate Degree (2 years) / recommendation Assistant Admin Assistant Admin recommendations
Qe 3 o5t 17 Equivalent with 60% marks in 24-35 50% 50% of Selection Officer/Dy. \ . ‘0
Director X Officer/Dy. of Selection
Annual System or 2.50 CGPA in Board. Warden Hostel on
s L Warden Hostel 8oard.
Semester System and Q5 vyears seniority cum
relevant experience in BPS-16 or fitness basis.
equivalent. Excellent interpersonal,
written and communication skills.
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INITIAL RECRUITMENT PROMOTION
. By
Cadre Age for direct | o Initial Minimum Eligihili i
sr. Qualification/Experience far direct recruitment . . Appointing um =gt ity Persan Eligible for Pramation
DEPARTMENT No. Post BPS recruitment {Min-Max) remation | Appaint- Autharity Criteria .fm Fromgtian Authority
ment Promation
Master Degree/ MBA/ BBA {Hans.) or
equivalent with 60% marks in Annual
System or 2.50 CGPA in Semester
System with 03 vyears’ relevant
experience. OR
BA/.B.Sc/Assom.ate Degree (2 vearsl./ Pra-Chancellar/
Equivalent with 60% marks in
Annual System or 250 CGPA in Rector an the
QEC 4 Data Analyst 16 ) 24-35 100% recommendation
Semester System and 0S years X
relevant experience in B8PS-14 or of Sele_ctlnn
) Committee.
above. Excellent interpersonal,
written and communication  skills.
Expertise in Office Management,
campasing  official communication
and should be able to prepare
minutes of the meetings.
BOG on the
recammendation
ORIC 1 Director ORIC n Should fulfil HEC's Criteria for Prafessar 40-35 100% of Selection
Board.
MS/M.Phil. {18 years’ education) Or
equivalent with 3 years’ experience in
Deputy Director the relevant field in BPS-17 ar
(ORIC)/ equivalent. OR BOG an the
Manager Master Degree/ MBA/ BBA {Hons.)/BS recommendatian
ORIC 2 Research 18 Engg Or equivalent with 60% marks 28:40 100% of Selection
Qperations & in Annual System or 2.50 CGPA in Board.
Develapment Semester System with 5 years’
relevant experience in the relevant
field in BPS-17 or equivalent.
MS/M.Phil. (18 years’ education) Or
equivalent with 03 years’ experience
in the relevant field in BPS-17 or
Deputy equivalent. R BAOG on the
Directer, Master Degree/  MBA/ BBA recommendatian
ORIC 3 Industrial 18 {Hons.)/BS Engg. Or equivalent with 28-40 100% aof Selection
Liaison 60% marks in Annual System or 2.50 Baoard.
CGPA in Semester System with 5
years’ relevant experience in the
relevant field in BP$-17 ar equivalent.
. BE/B.Sc.  {Hons)  Engineering or
Lab Engineer/ equivalent in the relevant field with
ORIC 4 Research 17 . 18-33 100% -do-
Assistant 60% marks in Annual System or
2.50 CGPA in Semester System.
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INITIAL RECRUITMENT

PROMOTION

DEPARTMENT

Sr.
No.

Post

Cadre

BPS

Qualification/Experience for direct
recruitment

Age far direct
recruitment
(Min-tiax)

By

Pramatian

By
Initial
Appaint-
ment

Appainting
Autharity

Minimum Eligibility
Criteria far
Pramation

Persan Eligible for
Promatian

Promation
Authority

System and
Security
Administratar

17

BSCS/MCS or eguivalent with 60%
marks in Annual System or 2.50
CGPA in Semester System. 03 years’
relevant work experience in
reputable arganization. Sound
knowledge of MS Server
Administration, Infrastructure,
Management and Maintenance of
Data Center.

24-35

100%

“dao-

Netwark
Administratar

17

MCS/BSCS/Masters in 1T ar
equivalent with 60% marks in Annual
System or 2,50 CGPA in Semester
System. 03 years’ relevant
experience. Sound knowledge of
Windows NT/2000, LINUX, LAN/WAN,
Internet, etc.

24-35

50%

50%

Q5 years' service as
Assistant Network
Administrator on
seniarity cum
fitness basis.

Assistant Network
Administrator

Promation by
BOG on the
recommendatians
of Selection
Board.

Assistant
Netwark
Administrator

16

BSCS/MCS or equivalent (16 years’
education) in computer science from
a HEC recognized university with
60% marks in Annual System or 2.50
CGPA in Semester System. Ol-year
relevant experience in  Netwark
Administration.

18-33

50%

50%

Pra-Chancellar/
Rector on the
recommendation
of Selectian
Committee.

05 years’ service as
Network Assaciate
on seniarity cum
fitness basis.

Netwark
Associate

Promation by the
Pro-Chancellor/
Rector an the
recommendation
of Selection
Committee/DPC.

Manager MIS/
Incharge MIS

13

MS/M.Phil. Cr equivalent in
relevant  field with 03 years’
experience in reputable organizatian
in Software Development, Database
Designing, Software Analysis & Design
and Software Projects Management.
OR

BSCS/MCS /Software Engineering ar
equivalent with 60% marks in
Annual System or 250 CGPA in
Semester System with 05 years'
experience in reputable organization
in Software Development, Database
Designing, Software Analysis & Design
and Software Projects Management.

28-40

100%

BOG an the
recommendation
of Selection
Board.

Senior System
Analyst & DBA

17

BSCS/MCS/Software  Engineer  or
equivalent 60% marks in Annual
System or 2.50 CGPA in Semester
System. 05 vyears’ experience in
System Analysis and Design.

24-35

100%
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INITIAL RECRUITMENT

PROMOTION

DEPARTMENT

Sr.
Na.

Post

Cadre
BPS

Qualification/Experience for direct
recruitment

Age for direct
recruitment
{Min-Max)

By
Promatian

By
Initial
Appoint-
ment

Appointing
Authority

Minimum Eligibility
Criteria for
Promotion

Person Eligible for
Pramation

Promation
Authority

Data Base
Administrator

17

BSCS/MCS or equivalent with 60%
marks in Anpual System or 2.50
CGPA in Semester System. 03 years’
wark  experience in  reputable
organization. Relevant Certifications
will be given preference.

24-35

100%

-do-

Saftware and
Applicatian
Developer

17

BSCS/MCS or equivalent with 60%
marks in Annual System or 2.50
CGPA in Semester System. 03 years’
wark  experience  in  reputabie
organization. Relevant Certifications
will be given preference.

24-35

100%

-do-

Senior
Software
Engineer

17

BSCS/MCS /Software Engineering or
Equivalent with 60% marks in Annual
System or 2.50 CGPA in Semester
System, 03 years’ relevant
experience in  Web Applicatians,
Saftware Development, Operation and
Maintenance,

24-35

100%

Saftware
Engineer

17

BSCS/MCS /Software Engineeting or
Equivalent with 60% marks in Annual
System or 2.50 CGPA in Semester
System. 03 years’ relevant
experience in  Web Applications,
Saftware Development, Qperation and
Maintenance.

24-35

100%

-do-

10

Web Developer

16

BSCS/MCS or equivalent in computer
science from a HEC recognized
university, with 60% marks in Annual
System or 2.50 CGPA in Semester
System. 03 years’ relevant experience
in Web Develapment and Operation

24-35

100%

Pro-Chancellor/
Rector on the
recommendation
of Selection
Committee.

IT

11

Supervisar

14

Assaciate Degree/ B. Tech (Pass) or
equivalent (14 years education) in the
relevant field with minimum five years
relevant experience.

OR

DAE in the relevant field {min. 2™ div.),
with minimum eight years relevant
experience.

18-30

50%

50%

Pro-Chancellor/
Rector on the
recommendation
of Selection
Committee.

05 vyears’ service
as Senier
Technician on
seniority cum
fitness basis.

Senior Technician

Pro-Chancellor/
Rectaor on the
recommendation
of Selection
Committee/DPC.

12

Seniar
Technician

11

DAE in the relevant field {min. 27 div.}
with minimum five years relevant
experience.

18-30

50%

50%

-do-

05 years’ service
as Technician on
seniarity cum
fitness basis.

Technician
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INITIAL RECRUITMENT PROMOTION
. By
Age far direct . . .
Cadre [P . . X ay Initial . Minimum Eligibility Promation
Sr. Qualification/Experience for direct recruitment Appainting Person Eligible for
DEPARTMENT Post BPS . P t int- iteri. i
No. o8 recruitment {Min-Max) romation | Appaint Authority Criteria far Promotian Authority
ment Promatian
Matric with science with minimum 2"
T 13 | Technician a div. + departmenta.l trade test & 3 18-30 100% do-
yearsrelevant experience.
Matric with science with minimum 2"
V. + trade t
T 14 CCTV Camera 8 div. departrnenta.! rade test & 3 18.30 100% -do-
Operator years relevant experience.
Director Student Affairs will be a
Student 1 Director 20 faculty members with additional Pra-Chancellor/
Affairs Student Affairs charge having the cadre of at least Rectar
Assaciate Prafessar
Master Degree/ MBA/ BBA (Hons.) ar
equivalent with 60% marks in Annual
System or 250 CGPA in Semester 05 years’ service
System with 03 years’ relevant as
experience. O}.? BOG on the Sup.erlntendent/ Sup.erlmendelnt/ BOG on the
student Assistant BA/B.Sc/Assaciate Degree (2 vears) / recammendation Assistant Assistant Officers/ ccam dation
Affai 2 Director of 17 Equivalent with 60% marks in 24-35 50% 50% of Selectian Officers/ Assistant | Assistant Admin rec ¢ Srenlznt' :
airs Student Affairs Annual System or 250 CGPA in Board Admin Officer/Dy. | Officer/Dy. e Bo zlon
Semester System and 05 years’ ’ Warden Hostel on | Warden Hostel arc.
relevant experience in BPS-16 or seniarity cum
equivalent. fitness basis.
Excellent interpersonal, written and
cammunication skills.
P ti
BA/B.Sc/Assaciate Degree (2 years) Pro-Chancellor/ s , romation by the
) . . 05 years' service Pro-Chancellor/
student Deputy Hostel [Equivalent with 60% marks in Rectar on the a5 Office Assistant Rector on the
v R n 3 Warden {Male/ 16 Annual System or 2.50 CGPA in 18-33 50% 50% recommendation o Office Assistant .
Affairs A ] 3 an seniority cum recommendation
Female] Semester System. Q5 years' experience of Selection ) X )
as Office Assistant. Or equivalent Committee, fitness basis. of Selection
i ant. q . : Caommittee/DPC.
Mas‘ter Desree in S.ports Sciences BOG on the
or in Physical Education or Graduate .
. . g R recommendation
Sparts 1 Sparts Officer 17 with Service Diploma from HEC 24-35 100% of Selection
recagnized University with 03 years Board
relevant experience. i
BA/B.Sc/Assaciate Degree (2 years) /
Equivalent with 60%  marks !n pro-Chancellor/
. Annual System or 2.50 CGPA in
Physical Semester System and 02 ears’ Rectar an the
Sparts 2 Training V_ ¥ 18-30 100% recammendation
12 relevant experience. OR R
Instructar A . . . of Selection
Intermediate with Diploma in Physical R
; . Committee.
Education and 0S5 vyears’ relevant
experience.
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INITIAL RECRUITMENT

PROMOTION

DEPARTMENT

Sr.
No.

Post

Cadre
BPS

Qualificatian/Experience for direct
racruitment

Apge for direct
recruitment
{Min-Max}

By
Pramation

By
Initial
Appaint-
ment

Appointing
Autharity

Minimum Eliglbllity
Criteria for
Promotlon

Parson Eligible for

Promatian

Pramation
Authoarity

Sports

Gym Boy

Matric with 50% marks. 03 years’
Gym trainer experience

18-30

100%

Sports

Graund Man/
Markers /Water
Man

Primary Pass

18-30

100%

P&D

Deputy Directar
{P&D)

18

MS/M Phil. (18 years’ education) Or
equivalent with 03 years' experience
in the relevant field in BPS-17 or
equivalent.

OR

Master Degree/ MBA/ BBA {Hons.)
/BE Civil/Architecture Or equivalent
with 60% marks in Annual System or
2.50 CGPA in Semester System with 5
years’ experience in the relevant field
in BPS- 17 or equivalent
Note:  Applicants  should
knowledge of  Praoject
preparation,  Planning.
Monitaring and  Evaluation  of
Development Projects, Public Sector
Development etc. respectively.

have
proposal
Appraisal,

28-40

50%

50%

BOG on the
recommendation
af Selection
Board.

05 years' service
as Assistant
Director {Civil) /
Civil Engineer in
BPS-17 an
seniority cum
fitness basis.

Assistant Director
(Civil)/ Civil
Engineer

Promotian by
BOG on the
recommendation
of Selection
Board.

P&D

Assistant
Directar (Civil] /
Civil Engineer

17

BE/B.Sc. Enge./BS Technology (Civil)
with 60% marks in Annual System or
2.50 CGPA in Semester Systam.

02 years’ relevant experience. OR B-
Tech (Hons.) Civil with 60% marks in
Annual System ar 2.50 CGPA in
Semester System. 05 years’
experience in the relevant field.

24-35

100%

-do-

P&D

Surveyar

16

Diploma in Architecture/Civil from a
recognized institution with 60%
marks. 05 vyears’ experience in
relevant field.

18-33

100%

Pro-Chancellor/
Rectar on the
recommendation
of Selection
Committee,

P&D

Data Entry
QOperator

14

BA/B.Sc/Associate Degree (2 years) /
Equivalent with minimum 50% marks
& minimum Typing Speed of 35
words per minutes. Computer skilled
in MS Word, MS Excel, MS Pawer
point and having minimum 3 vyears’
experience in relevant field.

18-30

100%
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INITIAL RECRUITMENT PROMOTION
B
Cadre Age fordirect | Init‘?al Minimum Eligibility Promoti
Sr. Qualification/Experience for direct recruitment . Appointing Persan Eligible for omation
DEPARTMEN Past BP & 1 int- iteri i
T T Na. os s recruitment (Min-tvax) romation | Appaint Autharity Criteria fur Promation Authority
ment Promotion
Enginearin BE in the relevant field with minimum BOG on;h:‘
& & | 1 | LabEngineer 17 | 60% marks or 2.50 CGPA plus O1-year |  24-35 100% | recommencation
Labs . of Selection
relevant experience.
Board.
" BE in the relevant field ar
. " Teaching . .
E e lent {16 ducat
ngineering 5 Assistant/ 17 quwa.r? { years educatian) 24.35 100% do-
Lahs Instructor with minimum 60% marks or 2.50
CGPA,
Associate Degree/ B. Tech {Pass) or
equivalent (14 years education) in the Pro-Chancellar, .
au n [ V rs ec : ?) n neellar/ 05 years’ service Pro-Chancellor/
relevant field with minimum five years Rector on the :
Engineering relevant experience recommendation | 2° Seniar Rector on the
3 Supervisar 14 ’ 18-30 50% S0% . Technician on Senior Technician recommendation
Labs OR of Selection seniority cum f Selecti
DAE in the relevant field {min. 2" div.}, Committee. : v < oF setection
! o ) fitness hasis. Committee/DPC.
with minimum eight years relevant
experience.
DAE in the relevant field {min. 2" div.} 05 years' service
Engineering a Semnr. ) 1 with .mlnlmum five years relevant 18-30 50% 50% do- as'l'.ec!-nmoan an Technician o
Lahs Technician experience. seniority cum
fitness basis.
Engineerin Matric with science with minimum 2"
L"lf'" 'ng 5 | Technician 8 div. + departmental trade test & 3| 18-30 100% -do-
ahs years relevant experience.
Engineerin Secondary Schoal Certificate or
5 eenng 6 Bailer Engineer 12 equivalent; and second class Boiler 18-30 100% -do-
Labs Engineer Certificate of Competance
BS [ha.nors'] ar Equivalent .16 yea'rs BOG an the
Computer/ education in the relevant field {min, .
i 1 | Labinch 17 | 60% mark 250 CGPA] with| 1833 100% | "ecommendation
De‘slgn/ ab Incharge % marks ar 2. it 4 of Selection
Science Lahs mlmrr?um one  year eleva Board.
experience.
Pro-Chancellor, . Pro-Ch Il
B.Sc. or Equivalent [min. 2™ div.) with or/ 05 years service ro-Chancellor/
Computer/ Senlor Lab minimum five ears relevant Rector on the as Lab Assistant on Rector on the
Design/ 2 enor 14 X v 18-30 50% 50%  |recommendation L Lab Assistant recommendation
Assistant experience. \ senigrity cum .
Science Lahs of Selection fitness hasis of Selection
Committee. i Committee/DPC.
Computer/ FSc. or ICS ({for computer science 05 years’ service
in. 2™ div.), with mini fi as Lab Attendant
Design/ 3 Lahb Assistant 11 labs)(min. 2 div.) WIt minimum fve 18-30 50% 50% -do- L n Lah Attendant -do-
) b years relevant experience. on seniarity cum
Science Lahs fitness basis.
Computer/ I . . -
h znd
Design/ Scienc | 4 Lab Attendant s Matric with science with minimum 18-30 100% do-

e Lahs

div. & 3 years relevant experience.
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INITIAL RECRUITMENT PROMOTION
. By
Age for direct L -
Cadre I . . R By Initial . Minimum Eligibllity - Pramotion
Sr. Qualification/Experience far direct recruitment . . Appainting L Person Eligible for
DEPARTMENT Past BPS framat - i
No. ‘ recruitment (Min-Max) fon | Appaint Autharity Cntena.for Pramation Authority
ment Pramotion
BE Electrical/Mechanical with 60%
marks in annual system or 2.50
CGPA in semester system plus 01
Assistant  ral . ¥ e BOG an the
Directar years’ relevant experience. recommendation
Warkshops 1 . 17 OR 24-35 100% )
(Maintenance i i af Selection
B.Tech. ar Equivalent with 60% marks
Workshaps) . ) Board.
in Annual System or 2.50 CGPA in
Sermester System. 03-year relevant
experience
Associate Degree/ B. Tech {Pass) or
equivalent {14 years education) in the Pra-Chancellor/ . .
relevant field with minimum five years Rectar on the 05 Yea,rs service Pro-Chancellor/
relevant experience recommendation as Seniar Rectar on the
Woarkshops 2 Supervisor 14 OR p ’ 18-30 50% 50% of Selection Technician on Senior Technician recommendation
DAE in the relevant field (min. 2™ div.), Committee. seniority cum of Selection
] o . fitness basis. Committee/DPC.
with minimum eight years relevant
axperience.
ars’ i
DAE in the relevant field {(min. 2 div.) 05 ve s s_erwce
Seni with minimum five years relevant as Technician on
Workshaps 3 | denar 11 tth m ¥ 18-30 50% 0% -do- seniority cum Technician -do-
Technician experience. ) .
fitness basis.
Technician
[Machine-man,
Fitter,
Electric:an, Matric with minimum 2 div. +
arpenter,
tal de test & 3
Workshaps 4 | Blacksmith, 8 departmental trade tes years| g0 100% -do-
relevant experience.
Tube-well
Attendant,
Work Mistry,
Chiller plant
helper)
Pro-Chancellor/
. ) Rectar an the
Warkshaps 5 Chiller Operator 12 DAE or Equ’lvalent w“h. 50% 18-30 100% recammendation
marks, 5 years’ relevant experience R
af Selection
Committee.
BOG an the
Medical Officer MBBS Regd. (PMDC] with 01-year recommendation
i -35 100% .
Dispensary 1 {Male/ Female) 17 relevant experience. 24 of Selection
Board.
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INITIAL RECRUITMENT PROMOTION
. By
Age for direct o
Cadre er s , . 3 By Initial L. Minimum Eligibility Pramation
) ) Quulification/Experience far direct recruitment ! . . Appointing - Person Eligible for
DEPARTMENT past up P . o :
: ‘ No. s s recruitment {Min-Max) romotion | Apaaint Autharity c”tma.’m Promatian Authority
ment Promation
Promotion by the
. . Pra-Ch I
F.Sc. or Equivalent with 50% marks ;Zciofr;i‘e::;/ 08 years’ service as Pro-Chancellor/
ith DI i f . i i
Dispensary Head Dispenser | 12 | N Dispenser Diploma fram s Gavt. | g 4 $0% 50% | recommendation | 7O DISPSEr | oo L pispanser | Rectoronthe
Hospital/Institute  with 15  years of Selection an seniarity cum recommendation
| t i . - is. .
relevant experience Committee. fitness basis. of Seie'ctlon
Committee/DPC.
Matric with Science with 50% marks 05 years’ service as
, Seniar plus Dispenser Diploma from a Govt. Dispenser on .
10 ) R . 18-30 50% 50% -do- . -do-
Dispensary 3 Dispenser Haspital/ recognized Institute with 10 o seniority cum Dispenser do
years' relevant experience. fitness basis.
Matric with Science with minimum
50% marks plus Dispenser Diploma
Dispensary 4 Dispenser 6 from a Govt. Hospital/ recognized 18-30 100% -do-
Institute with 0S5 vyears’ relevant
experience
Matric  with  Diploma from a
Dispensary 5 Dresser 4 recognized Govt. hospital or and 18-30 100% -do-

equivalent qualification
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NOTES:

The existing incumbents of various posts shall not be affected by the approval of eligibility criteria and qualifications as prescribed in this schedule.

The approval of schedule does nat canfer any right for filling up of pasts as the filling up of the posts shall be made in the prescribed manner against the posts created by the
BOG.

The BOG may relax the maximum age limit of the candidates having previous experience of service, in any Govt./Semi Govt./Autonomous Bady as per Rules/Policy prescribed
by the Federal Government.

Experience means the post qualification experience.

Qualification means HEC recognized qualification.

Promations will be on seniority-cum-fitness basis, in accordance with the promotion quotas and other conditions of eligibility. If a suitable candidate is not available for
promotion, the past may be filled through direct appointment.

Number of posts in each category/cadre shall be such as already sanctianed as well as to be created by the Board from time to time.
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